HUMBERSIDE PROBATION TRUST

EQUALITY IMPACT ASSESSMENT - INITIAL SCREENING
	Section
	Offender Management

	Name of policy to be assessed
	Guidance concerning Children on Probation Premises and Unpaid Work Sites

	Officer responsible for the screening/scoping
	Voni Alexander

	Date of assessment


	27 October 2008

	Is this a proposed new or existing policy/procedure/practice?


	New procedure

	1.  Briefly describe the aims, objectives and purposes of the policy/procedure/practice?


	To put in place arrangements to manage the risk to children attending probation premises

	2. Are there any associated or specific objectives of the policy/procedure/practice?  Please explain.
	The guidance applies to children of both offenders and staff

	3.  Who is intended to benefit from this policy and in what way?


	Humberside Probation Trust will benefit from being able to demonstrate robust child protection arrangements, and children will be protected.

	4.  What outcomes are wanted from this policy/procedure/practice?

	Child protection

	5.  What factors/forces could contribute/detract from the outcomes?


	Staff and offenders having a greater awareness of possible risks to children attending probation premises would contribute to the outcome.  Staff and offenders not following the guidance would detract from the outcome.

	6.  Who are the main stakeholders in relation to the policy?


	Offenders and other visitors to probation premises.

	7.  Who implements the policy and who is responsible for the policy?


	All staff implement the guidance.

The ACO with responsibility for offender management and the ACO responsible for child protection are responsible for the guidance

	8.  Are there concerns that the policy could have a differential impact on racial groups?


	Y

X
	N


	

	What existing evidence (either presumed or otherwise) do you have for this?


	It may be that some racial groups have cultural preferences with regard to child care which could mean that the guidance impacts on them to a greater extent.  Alternative arrangements will be made on an individual basis if this is found to be the case.

	9.  Are there concerns that the policy could have a differential impact due to gender?


	Y

X
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?


	Women are most often the main carers of children and it is therefore likely that they will be most affected by the guidance.



	10.  Are there concerns that the policy could have a differential impact due to disability?


	Y
	N

X
	

	What existing evidence (either presumed or otherwise) do you have for this?


	We have no evidence to suggest that disability would have an impact in relation to this guidance.  Alternative arrangements will be made on an individual basis if this is found to be the case.

	11.  Are there concerns that the policy could have a differential impact due to sexual orientation?


	Y
	N

X
	

	What existing evidence (either presumed or otherwise) do you have for this?


	We have no evidence to suggest that sexual orientation would have an impact in relation to this guidance.  Alternative arrangements will be made on an individual basis if this is found to be the case.

	12.  Are there concerns that the policy could have a differential impact due to their age?


	Y

X
	N


	

	What existing evidence (either presumed or otherwise) do you have for this?
	Younger people are likely to be the main carers for children than older people and are therefore most likely to be affected by this guidance.


	13.  Are there concerns that the policy could have a differential impact due to their religious belief?


	Y
	N

X
	

	What existing evidence (either presumed or otherwise) do you have for this?

	We have no evidence to suggest that religious belief would have an impact in relation to this guidance.  Alternative arrangements will be made on an individual basis if this is found to be the case.

	14.  Are there concerns that the policy could have a differential impact due to them having dependents/caring responsibilities?


	Y

X
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?


	This guidance impacts directly on individuals with caring responsibilities.

	15.  Are there concerns that the policy could have a differential impact due to them having an offending past?


	Y
	N

X
	

	What existing evidence (either presumed or otherwise) do you have for this?


	We have no evidence to suggest that an offending past would have an impact in relation to this guidance.  Alternative arrangements will be made on an individual basis if this is found to be the case.

	16.  Are there concerns that the policy could have a differential impact due to them being transgendered or transsexual?


	Y
	N

X
	

	What existing evidence (either presumed or otherwise) do you have for this?


	We have no evidence to suggest that being transgendered or transsexual would have an impact in relation to this guidance.  Alternative arrangements will be made on an individual basis if this is found to be the case.

	17.  Could the differential impact identified in 8 – 16 amount to there being the potential for adverse impact in this policy/procedure/practice?
	Y
X
	N
	See sections 9, 12 and 14.

	18.  Can this adverse impact be justified on the grounds of promoting equality of opportunity for one group? Or any other reason?


	Y
X
	N
	All 3 can be justified on the grounds of child protection.  However, Humberside Probation Trust are undertaking work to identify the feasibility of providing alternative reporting arrangements for those with caring responsibilities for children.  This is addressed in the Gender Equality action plan and forms part of the work plan for the Gender Equality Action Group.

	Business Improvement

	
	
	

	19.  Is there any concern that there are unmet needs in relation to any of the above groups?


	Y

X
	N
	See above (18).



	20.  Does differential impact or unmet need cut across the equality strands (eg elder BME groups?


	Y

X
	N
	Younger women will be most affected by this guidance

	21.  If yes, should the full EIA be conducted jointly with another service/area/contractor/

Partner/agency?


	Y
	N

X
	This is not thought to be necessary.

	22.  Is there a missed opportunity to improve your business in relation to any of the policies, procedures or practices to promote racial, gender, disability, age, sexual orientation, religion or belief equality?


	Y

X
	N
	As a result of the potential adverse impact identified, Humberside Probation Trust has an opportunity to explore alternative reporting arrangements for women offenders.

	23.  Should the policy proceed to a full equality impact assessment?


	Y


	N

X
	

	24.  If, No, are there any changes required to the policy to improve it around the equality agenda?


	Y
	N

X
	Please explain


Signed

(completing officer)……Voni Alexander………..Date…13 January 2009……………………

Countersigned …………Marie Neale………… .Date…15 January 2009……………………
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