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Appendix B
Main Groups Relevant for Consultation/Involvement Purposes
 

         Advisory Service for Squatters
         Alternatives to Violence Project
         Apex Charitable Trust
         Asian Family Counselling Service
         Association of Black Probation Officers (ABPO)
         Black Prisoners Support Project
         Community Advice Project
         Criminal Injuries Compensation Board
         Divert Trust
         Dispel
         Equal Opportunities Commission
         Joint Council for the Welfare of Immigrants
         Justice
         Humberside Criminal Justice Board Diversity Panel
         National Association of Probation officers (NAPO trade union)
         National Association of Asian Probation Staff (NAAPs)
         National Youth Agency
         Probation Boards Association
         Reach Out Project
         Society of Black Lawyers
         The Commission for Racial Equality
         The Rights Shop
         Women in Prison
         Women's Aid Federation of England
         National Disabled Staff Network
         Lesbians, Gay men, Bisexual and Transgendered Individuals in Probation (LAGIP) 
         The Home Office Network
         National Black Police Association;
         Unison
         The Bar Association's Race Relations Committee.
         Local Crime and Disorder Reduction Partnerships
         Humberside Local Criminal Justice Board
         Home Office : Connecting Communities Initiative
         Police: Community Safety Strategy to address racial harassment and racially motivated crime 
         Age Concern
         Black and minority ethnic staff support group
         Lesbian, Gay, Bisexual and Transgendered staff support group


Disabled offenders within Hostels/prisons and the community


Individual disabled staff within the organisation
         Disabled staff support network
         Disability Focus Group
 
Diversity Panel
Further sources of information

Commission for Racial Equality (CRE)

For information about the Race Relations Act, racial discrimination and good practice in relation to black and minority ethnic people.
St Dunstan's House

201-211 Borough High Street

LONDON 

SE1 1GZ

Tel: 020 7939 0000

Fax: 020 7939 0001

Email: info@cre.gov.uk

website: www.cre.gov.uk
Disability Rights Commission (DRC)

For information about the Disability Discrimination Act, disability discrimination and good practice in relation to disabled people.
 

DRC Helpline (8am - 8pm Monday to Friday)

Telephone: 08457 622 633
Textphone: 08457 622 644
Fax: 08457 778 878
Post: DRC Helpline
FREEPOST MID02164
Stratford upon Avon
CV37 9BR

Website: www.drc.org.uk
Equal Opportunities Commission (EOC)

The Equal Opportunities Commission deals with sex discrimination and inequality related to gender, including good practice in the fair and equal treatment of men and women.

 

Arndale House,
Arndale Centre                   
Manchester
M4 3EQ


Email: info@eoc.org.uk
Fax: 0161 838 8312

Tel: 0845 601 5901 : Monday – Friday 9am – 5pm

Stonewall

Stonewall works with a range of agencies to address the needs of lesbians, gay men and bisexuals in the wider community.


Tower Building
York Road
London SE1 7NX 

Telephone: 020 7593 1850
Fax: 020 7593 1877
Minicom: 020 7633 0759

Email: info@stonewall.org.uk
Website: www.stonewall.org.uk
Age Positive Team

The team responsible for implementing the strategy and policies to support people making decisions about working and retirement. The Age Positive campaign promotes the benefits of employing a mixed-age workforce that includes older and younger people. 

Age Positive Team
Department for Work and Pensions
Room N10
Moorfoot
Sheffield S1 4PQ 

Tel:01142677227
Email: agepositive@dwp.gsi.gov.uk

Commission for Equality and Human Rights (CEHR) 
 The Commission for Equality and Human Rights will open in October 2007 and in advance of this date a transition Steering Group is in place, that includes major stakeholders. The Steering Group (in conjunction with a Specialist Team) is advising Government on; options for the organisational structure and infrastructure of the Commission for Equality and Human Rights, strategic direction for its work and the deployment of its workforce.

The new Commission for Equality and Human Rights will champion equality, diversity, and human rights as defining values of our society, encouraging all our institutions to operate for the benefit of every individual.

The Transition Team is not in a position to offer help, support or guidance to individuals or organisation at this early stage, however if you have a question about disability, race or gender you may wish to contact one of the existing commissions.
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