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Criminal Justice System: working together for the public




	Policy Report Details

	
	

	Panel Member:
	Pamela Knight

	Task:
	Review NPS Disability Equality Scheme Document

	Date of Task:
	31 January 2007

	Place:
	Home

	
	

	

	Organisation Details

	
	

	Name:
	National Probation Service

	Address:
	21 Flemingate

	
	Beverley, East Yorkshire

	
	HU17 0NP

	Telephone:
	01724 867271

	
	

	
	

	Other Information:

	(e.g. other people present)

	
	

	
	

	
	

	
	

	
	

	
	


	

	1)   Standard usage:

	 a)   Who is it for?

	

	Disabled employees, offenders and members of the public.

	 b)   Is it relevant for the users?

	

	Yes

	

	1)   Standard usage:

	 c)   Is it user friendly?

	Is the language clear and concise? Does it have a clear structure?

	Yes generally, the language is clear and easily understood.

The document itself is quite lengthy which may deter people from reading it.

This it is felt is unavoidable in order to encompass everything.

	 d)   Is it comprehensive?

	Does it show how it will be implemented? Who is responsible for what?

	The document is very comprehensive.

Implementation and who is responsible for what is clearly demonstrated within the Action Plan.

	

	2)   Implementation:

	 a)   Is it a workable document?

	Yes , if somewhat unwieldy. I believe that people using this document will ‘dip into it’ referring to the part which is relevant to the presenting issue at the time.

	 b)   Is there a clear objective with a sensible timescale?

	Generally yes


	

	2)   Implementation:

	 c)   What impact will it have within the specific criminal justice agency?

	To ensure the agency complies with the DDA .

To highlight any unfairness or disadvantage

Ensure that the needs of disabled people are met in order that they may deal or be dealt with by the NPS on an equal basis with other individuals with whom the agency has contact.



	 d)   What impact will it have on the general public?

	Much of the above, plus ensuring that disabled members of the public have a positive experience( in terms of their disability) when visiting NPS premises or engaging with staff members.

	

	3)   Evaluation:

	 a)   Who will evaluate the document?

	Head of Diversity and strategic leadership team as appropriate.

	 b)   When / how often should it be evaluated?

	At least annually., or if there are any significant changes to the  DDA

	

	4)   Recommendations:

	1 Ensure that document is available for consultation at all work bases

2Staff training to ensure that the DDA requirements are fully understood, this especially applies to managers and existing staff (It is indicated within the document that new staff would cover this in induction training)

3 That the consequences of any discriminatory behaviour discovered be made clear to staff and to be acted upon should the need arise.
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